
 

Num

Sec

Title

 
Effec
Prev
Resp
Upda
 
 
Purp
Rutg
 
Scop
 
Defin
1. H

N
b

2. D
g

3. P
t
b

4. P
5. R

p
f

 
Refe

Polic
Salar
Hous
 
Proc
Rate
Agre
barga
prior 
 
 
 

mber: 002-

ction: Ben

e: Com

ctive Date: 2/
vious Review
ponsible Offi
ate: Every fiv

pose: To esta
ers New Jers

pe: This policy

nitions: 
Housestaff/H
New Jersey M
be referred to 
Designated In
graduate med
Program – re
he Program R
board certifica
Program Dire
Review Comm
programs/inst
field and resid

erence(s):   
Committe

cy: 
ries will be pa
sestaff and ap

cedure: 
s are negotia
ement.  This 
aining unit.  T
to the negoti

-001 

efits and Am

mpensation 

/12/2015 
w & Approval 
ice: NJMS G
ve years from

ablish guidelin
sey Medical S

y will apply to

House Officer-
Medical Schoo

as a house o
nstitutional O

dical educatio
efers to the str
Requirements
ation.   
ector – the on
mittee- the A
titutions to its 
dent physician

ee of Interns a

aid in accorda
ppointment/co

ated between 
agreement is

The GMEC of 
ations, which

 

menities 

by GMEC:  1
raduate Med
m effective d

nes for compe
School (Rutge

o all of the pos

- refers to all i
ol (Rutgers NJ
officer.  
Official (DIO)
n programs. 
ructured med
s of a particul

ne physician d
Accreditation C

Review Com
ns. 

and Residents

ance with the 
ontract letter. 

the CIR (resid
s renegotiated

Rutgers NJM
 occur in the 

 

1/20/2000, 11
dical Educatio

ate or as nee

ensation of Ho
ers NJMS) and

stgraduate tra

interns, reside
JMS) graduat

) – refers to th

ical education
ar specialty, t

designated to
Council for Gr

mmittees.  The

s (CIR) 2012-

most recent b
 

dents union) 
d every three 
MS reviews co
year prior to t

GRADUAT

1/2006, 12/21
on 
eded 

ousestaff in g
d core teachin

aining program

ents and subs
te medical ed

he individual w

n experience 
the satisfacto

o oversee and
raduate Medi
e Review Com

-2018 Agreem

bargaining ag

and the Rutg
years.  All Ho

omparative sa
the end of the

TE MEDICA
POLIC

/2006, 5/24/2

raduate med
ng hospitals. 

ms at Rutgers

specialty resi
ducation prog

who has the a

in graduate m
ory completion

d organize the
cal Education

mmittees are c

ment 

greement, wh

ers NJMS an
ousestaff are 
alaries annua
e term of the c

AL EDUCA
CY 

2007, 4/19/20

ical education
 

s NJMS. 

dents (fellows
ram. A memb

authority and

medical educa
n of which ma

e activities for
n delegates a
comprised of 

ich represent

nd published i
required to b

ally and provid
contract. 

ATION 

012 

n programs sp

s) enrolled in 
ber of the Hou

 responsibility

ation, which c
ay result in eli

r an educatio
authority to ac

peer speciali

ts all Rutgers 

n Article V of 
e members o

des input to R

ponsored by 

a Rutgers 
usestaff may 

y for the 

conforms to 
gibility for 

nal program.
ccredit 
ists in the 

paid 

f the 
of the 
Rutgers NJMSS 



 

Num

Sec

Title

 
Effec
Prev
Resp
Upda
 
 
Purp
Rutg
 
Scop
 
Defin
1. H

N
b

2. D
g

3. P
t
b

4. P
5. R

p
f

 
 
Refe

 
Polic
A. H

1

2

mber: 002-

ction: Ben

e: Ben

ctive Date: 2/
vious Review
ponsible Offi
ate: Every fiv

pose: To iden
ers New Jers

pe: The benef

nitions: 
Housestaff/H
New Jersey M
be referred to 
Designated In
graduate med
Program – re
he Program R
board certifica
Program Dire
Review Comm
programs/inst
field and resid

erence(s):   
Committe

cy: 
Health Benef
1. All bargai

on the sam
action cha
bargaining
provide be
not contin
 

2. Housesta
eligible fo
shall be c
Veterans 
beginning

-002 

efits and Am

efits 

/12/2015 
w & Approval 
ice: NJMS G
ve years from

tify individual
sey Medical S

fits apply to a

House Officer-
Medical Schoo

as a house o
nstitutional O

dical educatio
efers to the str
Requirements
ation.   
ector – the on
mittee- the A
titutions to its 
dent physician

ee of Interns a

fits  
ning unit mem
me basis and
ange these be
g unit membe
enefit coverag

nue such bene

ff  employed 
r health and h
onsistent with
Administratio

g with their co

 

menities 

by GMEC:  1
raduate Med
m effective d

 benefits ava
School and co

all Housestaff.

- refers to all i
ol (Rutgers NJ
officer.  
Official (DIO)
n programs. 
ructured med
s of a particul

ne physician d
Accreditation C

Review Com
ns. 

and Residents

mbers who ar
d to the same 
enefits for Sta
ers shall chan
ge of Part Tim
efit coverage.

by the Vetera
hospital bene
h all other app
on Hospital m
mmencemen

11/6/2000, 12
dical Educatio

ate or as nee

ilable to Hous
ore teaching h

.  

interns, reside
JMS) graduat

) – refers to th

ical education
ar specialty, t

designated to
Council for Gr

mmittees.  The

s (CIR) 2012-

re eligible for t
extent as pro

ate employee
nge according
me (less than 
.  

ans Administr
efits without th
propriate regu
ust complete 
t on the payro

GRADUAT

2/21/2006, 5/2
on 
eded 

sestaff in grad
hospitals.  

ents and subs
te medical ed

he individual w

n experience 
the satisfacto

o oversee and
raduate Medi
e Review Com

-2018 Agreem

the State's he
ovided to all S
s during the l

gly. If the State
thirty-five (35

ration and tran
he normal two
ulations. Hous
the normal tw
oll of the Univ

TE MEDICA
POLIC

24/2007, 4/19

duate medica

specialty resi
ducation prog

who has the a

in graduate m
ory completion

d organize the
cal Education

mmittees are c

ment 

ealth insuranc
State employe
ife of this con
e should notif
5) hours per w

nsferring emp
o (2) month w
sestaff Office
wo (2) month 
versity. The U

AL EDUCA
CY 

9/2012 

al education p

dents (fellows
ram. A memb

authority and

medical educa
n of which ma

e activities for
n delegates a
comprised of 

ce shall be pr
ees.  Should n
ntract, the ben
fy the Univers

week) staff me

ployment to th
waiting period 
ers whose initi

waiting perio
University sha

ATION 

programs spo

s) enrolled in 
ber of the Hou

 responsibility

ation which c
ay result in eli

r an educatio
authority to ac

peer speciali

rovided with th
negotiations o
nefits for eligi
sity that it wou
embers, the U

he University 
(per section 1
ial assignmen

od (per section
all designate a

nsored by 

a Rutgers 
usestaff may 

y for the 

onforms to 
gibility for 

nal program.
ccredit 
ists in the 

hose benefits
or legislative 
ble 
uld no longer 
University will

shall be 
1). Eligibility 
nt is at a 
n 1) 
an individual 

s 

 



 

        
B. P
It is a
Prog
eligib
by th
presc
proce
 
C. D
It is a
progr
eligib
Partic
autho
indiv
each
mand
Each
the re
denta
 
D. T
Emp
empl
eligib
shall 
 
E. M
The f
and t
 
F. L
The U
Hous
 
G. H
The U
no co
desig
 
H. B
Beep
throu
by th

who will b
insurance
hospital b
The Unive
continuity 

 
Prescription 
agreed that th
ram shall be 

ble dependen
e State from 
cription or ren
edural and ad

Dental Care P
agreed that th
ram shall be a
ble dependen
cipation in the
orize a bi-wee
idual employe
 eligible emp
datory.  
h employee sh
equired forms
al care is requ

Temporary D
loyees shall b
oyees who a

ble for State T
be offered a 

Maintenance
fringe benefits
their like, sha

Life Insuranc
University sha
sestaff , at no

Hepatitis "B"
University wil
ost to Houses
gnated by the

Beepers  
pers are supp
ugh each hosp
e program to

be available, u
e.  It is unders
benefits cover
ersity agrees 
of health and

Drug Progra
he State shall 
funded and a
ts. Each pres
funds provide

newal of such
dministrative r

Program  
he State shall 
administered 
ts.  
e Program sh
ekly salary de
ee only, husb
loyee to enro

hall be provid
s.   Participati
uired.  

Disability  
be included in
re unable to w

Temporary Dis
temporary dis

 of Benefits 
s provided to 
ll remain in ef

ce  
all provide life
 cost to the e

" Screening a
l provide one

staff  who req
e University or

plied by each 
pital.  The Ho
 do so during

 

upon request,
stood and agr
age (securing
to provide aff
d hospital ben

am  
continue the 

administered b
scription requi
ed for the Pro
 prescription 
rules and reg

establish and
by the State 

hall be volunta
eduction not to
band and wife
ll and elect th

ed with a bro
ng employee

n the State Te
work as the re
sability becau
sability plan t

 
Housestaff e
ffect without d

e insurance to
mployee. 

and Vaccine 
 Hepatitis "B"
uest them, pr
r affiliated hos

program. The
ousestaff are r
 clinical and n

, to assist affe
reed between
g a non-group
fected employ
nefits coverag

Prescription 
by the State. 
ired by compe

ogram subject
unless otherw
ulations whic

d continue a D
and shall, pro

ary with a con
o exceed fifty
, parent and c

he type of cov

ochure describ
es shall be pro

emporary Disa
esult of non-w
use they have
hrough the O

enrolled in the
diminution du

o all Housesta

 
" Screening a
roviding the a
spitals shall a

e affiliated hos
responsible fo
non-clinical ro

GRADUAT

ected Houses
the parties th

p or individua
yees with a tim
ge.       

Drug Benefit 
It shall provid
etent medical
t to a deductib
wise provided
h are part of t

Dental Care P
ovide benefits

ndition of part
y (50%) perce
child or family
verage desired

bing the detai
ovided with an

ability Plan, w
work connecte
e not fulfilled t

Office of Risk a

e CIR union, s
ring the term 

aff  in the amo

nd Vaccine (s
ppropriate me

administer the

spitals may a
or maintaining
otations.  In th

TE MEDICA
POLIC

staff  in mainta
hat the cost o
l contract) sh
mely written r

Program dur
de benefits to 
l authority for
ble provision 
d by statute an
the Program.

Program durin
s to all eligible

icipation bein
ent of the cost
y coverage.  T
d and once e

ils of the Prog
n identificatio

which is a sha
ed illness or in
the minimum 
and Claims M

such as the H
of this Agree

ount of three 

specific vacci
edical consen

e vaccine. 

lso supply res
g the beeper 
he event that 

AL EDUCA
CY 

aining continu
of maintaining
all be borne e
reminder of th

ring the period
all eligible un

r Federal lege
which shall n
nd shall be su
 

ng the period 
e full-time uni

ng that each p
t of the type o
There shall be

enrolled contin

gram and enr
n card to be u

ared cost plan
njury.  PGY-1
6 month cont

Management. 

Health Benefit
ement unless 

(3) times the 

ine to be desi
nt forms have

sidents with b
and carrying 
the beeper b

ATION 

uity of health 
g continuity of 
entirely by the
he need to arr

d of this agree
nit employees
end drugs sha
not exceed $5
ubject to spec

of this Agree
t employees 

participating e
of coverage e
e only one op
nued participa

ollment inform
utilized when 

n providing pa
1 residents wh
tinuous work 

s Program, lif
otherwise mo

annual salary

ignated by Ho
e been signed

beepers while
the beeper w
ecomes non-

and hospital 
f health and 
e Housestaff. 
range for 

ement. The 
s and their 
all be paid for 
5.00 per 
cific 

ement. The 
and their 

employee 
lected; e.g., 

pportunity for 
ation shall be 

mation and 
covered 

ayments to 
ho are not 
requirement 

fe insurance, 
odified herein

y of the 

ousestaff ) at 
d. Physicians 

e rotating 
when required
-functioning 

. 

 



 
due t
beep
the c
be re
any a
reque
Prog
dutie
 
I. M

1

2

J. U
The U
five (
ordin
laund
 
K. P
The U
Unive
Hous
respo
 
L. B
An a
reimb
need
dispu
To-D

M. B

The U
depa

N. C

The U
traini
 
O. C

1

to normal wea
per.  In the eve
cost to replace
equired to find
approved day
est, proof of e
ram Director)

es with approp

Meals 
1. At Univers

month to 
twelve ho
the numbe
CIR contr
 

2.  In situatio
equivalen
 

Uniforms  
University sha
(5) coats in ap
nary wear, or f
dering. 

Professional 
University sha
ersity. The Un
sestaff regard
onsibility and 

Book Allowa
nnual Book A
bursed after s
d to get appro
utes.  Educati

Date), educatio

Business Car

University sha
artments requi

Certifications

University-pro
ng) will be pr

Conference R
1. All House

be entitled
related ex

ar and tear, th
ent that the b
e the beeper 
d coverage fo
y off prior to th
emergency (o
) is notified, T
priate Houses

sity-operated 
Housestaff, w
ours at the ho
er of on calls 

ract. The spec

ons where me
t for each on 

all provide un
ppropriate siz
for loss or da

Liability  
all continue to
niversity shall
ding risk and c

liability. 

nce Reimbur
Allowance will
submitting rec
oval from the 
onal expense
onal software

rds 

all provide bus
re them.  The 

s 

ovided BLS, A
rovided at no 

Reimbursem
estaff who are
d to reimburse
xpenses be co

 

he program o
beeper is lost 
is at the discr
r his/her dutie

he posting of 
or illness) and
This individual
staff. 

or other facil
who will be on
ospital in whic
that the Hous

cific method o

eals cannot b
call duty duri

niforms and un
zes, all in reas
mage, excep

o provide prof
l have at leas
claims. Such 

rsements 
 be paid to al

ceipts for reim
Program Dire

es may includ
e, medical soc

siness cards u
cards will onl

ACLS, ATLS, 
cost to the Ho

ment 
e presenting a
ement for exp
onsistent with

r the affiliated
or damaged d
retion of the P
es and beepe
the schedule
 the appropria
 would be res

ities where H
n overnight s
ch they are ro
sestaff  is ass
of implementa

e provided pu
ng that month

niform launde
sonably good 
t if such loss 

fessional liab
st one mandat
meetings sha

l bargaining u
mbursement o
ector and/or t

de medical tex
ciety member

upon request t
y be supplied

PALS and N
ousestaff. 

a poster or ab
penses relate
h the Universi

GRADUAT

d hospital is re
due to neglige

PD and/or the
er coverage in
, provided tha
ate individual
sponsible for 

ousestaff are
shift of six or
otating.  The a
signed during
ation may vary

ursuant to this
h.  

ering services
repair. Each 
or damage sh

ility coverage
tory meeting e
all include the

unit members
of medical boo
the DIO befor
xtbooks, subs
rship fees, or 

to all Housesta
 one time dur

ALS certificat

stract at a co
ed to a presen
ty’s travel reim

TE MEDICA
POLIC

esponsible fo
ence on the p

e Department 
n the event of
at the departm
l (either atten
coordinating 

e assigned, a 
r more hours
allotment of s
 that month, m
y from hospit

s Article, the 

s to all House
Housestaff s
hould occur a

e to all Houses
each year wit

e risk and claim

s in each year
oks.  At the d
re purchasing
scriptions to o
towards USM

aff  who work 
ring their resid

tion and re-ce

nference, wh
ntation at the 
mbursement 

AL EDUCA
CY 

or the repair o
part of the Ho
Chair. No ind

f sudden illnes
ment has the 
ding physicia
coverage of t

meal allotme
s or an exten
cript or cafete
multiplied by 
tal to hospital.

Housestaff  s

staff at no co
shall be respo
after turning th

staff for servi
th the Houses
ms process, t

r of the progra
iscretion of th
g books.  The
online medica
MLE Step III o

in outpatient 
dency. 

ertification co

ich is approve
conference. I
policy and sh

ATION 

or replacemen
ousestaff, resp
dividual Hous
ss, family em
right to requir

an, chief resid
the absent Ho

ent shall be pr
nded shift of 
eria credit sha
amounts set 
.  

shall be paid t

st, which sha
onsible for dam
he uniform in 

ces in the em
staff, which in
the University

am.  Housest
he DIO, Hous
e DIO will reso
al databases (
or COMLEX.

settings or wh

urses (as req

ed for CME c
t is understoo

hall include bu

nt of the 
ponsibility of 

sestaff  shall 
ergency or 
re, upon 
ent or 
ousestaff’s 

rovided, each
more than 
all be equal to
forth in the 

the cash 

all consist of 
mage beyond
for 

mploy of the 
nforms 
y's 

aff shall be 
estaff will 
olve any 
(such as Up-

hose 

quirements for

credits, shall 
od that 
ut not be 

o 

d 

r 



 

2

3

4

P. F

NJMS

Q. L

If lice
Licen
does

R. O

All in
progr
mone
follow

 
If leg
empl
 
S. P
Parki

 
 
 
 

limited to 
subject to
 

2. “Presentin
education
 

3. Although 
reimburse
 

4. The “reim
be made w
presentat
Requests
reimburse
which a p
upon adhe

Fingerprintin

S will pay cos

Licensure 

ensure is a re
nsing fees and
s not cover US

Orientation P

coming Hous
ram, including
ey toward the
wing amounts

1. Attend
2. Clear
3. Clear
4. Provid
5. Comp
  

gislation were 
oyment with t

Parking  
ing fees are se

 

travel, materi
o approval by 

ng” is defined
n forum.  The 

a study or pro
ed for only on

bursement te
with the appro
ion must be s
shall not be 

ement forms s
rogram reimb
erence to AC

ng 

sts associated

quirement of 
d renewal cos
SMLE or COM

Pay 

sestaff (new to
g the CIR pre

e cost of healt
s, after the Ho
dance to Orie
ance by Occu
ance by the G
ded evidence
plete online co

passed that w
he University,

et forth in the 

 

ials, registrati
the Program 

 as the delive
Housestaff m

oject may be 
e presentatio

erm” would be
oval of the Pr

submitted to th
unreasonably
shall be subm
burses for fee

CGME rules fo

d with a requi

the individua
sts for New Je
MLEX. 

o Rutgers pay
esentation. Th
th insurance f
ousestaff offic
entation (all re
upational Med
Graduate Med
e of BLS, ACL
ompliance an

would allow a
, the Universit

Committee o

 

on fees, lodg
Director.   

ery of an oral 
must be the fir

accepted for 
on per study o

e the day befo
rogram Direct
he Program D
y denied. The

mitted to the G
s and expens

or duty hours 

red backgrou

al residency 
ersey Licensu

yroll) will be p
he CIR and Ru
for the 60 (six
cer has compl
equired days)
dicine 
dical Educatio
LS or PALS ce
d clinical syst

an incoming H
y will not have

of Interns and 

GRADUAT

ing and food.

discussion of
rst author of th

presentation 
or project.  

ore, the day o
tor and at the 
Director for ap
e DIO makes t
GME Office.  T
ses in addition
as it relates to

und check, su

program, the
ure of any Ho

paid a one-tim
utgers strong
xty) day waitin
leted all nece
 

on Office (incl
ertification 
tems training

Housestaff to 
e to pay the ab

Residents (C

TE MEDICA
POLIC

. Reimbursem

f an abstract t
he study or pr

at multiple co

of and the day
 discretion of 
pproval at lea
the final and b
The above sh
n to what is d
o residents w

uch as, the fin

en the progra
ousestaff offic

me sum for att
ly encourage

ng period.  Th
essary Univers

ludes Benefit

receive healt
bove allowanc

CIR) 2012-201

AL EDUCA
CY 

ment for addit

to an audienc
roject.  

onference, th

y after the con
f the DIO.  All 
ast 1 month pr
binding decis

hall not affect 
described. All 
who remain on

gerprinting fe

am will pay th
cer employed 

tending the U
e the incoming
his allowance 
sity entrance 

ts enrollment)

th benefits du
ce. 

18 Agreemen

ATION 

ional related f

ce as part of a

e Housestaff

nference. Exc
requests to a

rior to the pre
sion.  Complet
an existing p
policies are c

n-site. 

ee. 

e New Jersey
at the Univer

University's or
g Housestaff t
will be paid in
requirements

) 

uring the first t

nt 

fees shall be 

a research or 

will be 

ceptions can 
appear for 
esentation. 
ted 
ractice in 
contingent 

y State 
rsity.  This 

ientation 
to utilize this 
n July in the 
s: 

two months oof 



 

Num

Sec

Title

 
Effec
Prev
Resp
Upda
 
 
Purp
educ
 
Scop
 
Defin
1. H

N
b

2. D
g

3. P
t
b

4. P
5. R

p
f

 
Refe

1
2
3

 
Polic
The t
Hous
 

A

B

C

mber: 002-

ction: Ben

e: Wor

ctive Date: 2/
vious Review
ponsible Offi
ate: Every fiv

pose: To esta
cation program

pe: This appli

nitions: 
Housestaff/H
New Jersey M
be referred to 
Designated In
graduate med
Program – re
he Program R
board certifica
Program Dire
Review Comm
programs/inst
field and resid

erence(s):   
1. ACGME C
2. ACGME I
3. Rutgers P

cy: 
training progr
sestaff well be

A. Housesta
appropria
 

B. Housesta
Requirem
Requirem
 

C. Each train
Housesta

-003 

efits and Am

rking Environ

/12/2015 
w & Approval 
ice: NJMS G
ve years from

ablish guidelin
ms sponsored

es to all postg

House Officer-
Medical Schoo

as a house o
nstitutional O

dical educatio
efers to the str
Requirements
ation.   
ector – the on
mittee- the A
titutions to its 
dent physician

Common Prog
nstitutional R

Policy 00-001-

rams shall pro
eing, and the 

ff will be educ
tely rested an

ff shall be sup
ments, b) Com
ments (found a

ning program 
ff education a

 

menities 

nment 

by GMEC: 5
raduate Med
m effective d

nes to ensure 
d by Rutgers N

graduate med

- refers to all i
ol (Rutgers NJ
officer.  
Official (DIO)
n programs. 
ructured med
s of a particul

ne physician d
Accreditation C

Review Com
ns. 

gram Require
Requirements 

-25-60:00 

ovide a workin
educational n

cated concern
nd fit to provid

pervised by th
mmon Program
at http://www.

shall establis
and the care o

5/24/2007, 4/1
dical Educatio

ate or as nee

that Housest
New Jersey M

dical educatio

interns, reside
JMS) graduat

) – refers to th

ical education
ar specialty, t

designated to
Council for Gr

mmittees.  The

ements 
(effective Jul

ng environme
needs of Hou

ning the profe
de the service

he teaching s
m Requiremen
acgme.org).

sh policies go
of patients. Po

GRADUAT

19/2012 
on 
eded 

taff have an a
Medical Schoo

on programs. 

ents and subs
te medical ed

he individual w

n experience 
the satisfacto

o oversee and
raduate Medi
e Review Com

y 1, 2103) II.F

ent that is con
sestaff.  

essional respo
es required by

staff in accord
nts, and c) Ind

verning duty 
olicies shall m

TE MEDICA
POLIC

adequate wor
ol and core te

 

specialty resi
ducation prog

who has the a

in graduate m
ory completion

d organize the
cal Education

mmittees are c

F.1-II.F.3.c 

nsistent with p

onsibilities of 
y their patient

dance with the
dividual spec

hours and wo
meet the spec

AL EDUCA
CY 

king environm
eaching hosp

dents (fellows
ram. A memb

authority and

medical educa
n of which ma

e activities for
n delegates a
comprised of 

proper patient

physicians to
ts 

e ACGME’s a
cialty/subspec

orking environ
cial requireme

ATION 

ment in gradu
itals.  

s) enrolled in 
ber of the Hou

 responsibility

ation, which c
ay result in eli

r an educatio
authority to ac

peer speciali

t care, patient

o appear for d

a) Institutional
cialty Program

nments that a
ents that relat

ate medical 

a Rutgers 
usestaff may 

y for the 

conforms to 
gibility for 

nal program.
ccredit 
ists in the 

t safety, 

duty 

 
m 

are optimal for
te to duty 

r 



 

        

 
D

hours and
reviewed 
Policies s

     
1. The g

fulfill i
 

2. The o
respo
 

3. The P
respo
 

4. Progr
monit
 

5. Progr
espec
 

6. Duty h
gener
If any
duty h
 

7. House
who m
 

8. House
 

9. Traini
radiol
phleb
 

10. All loc
but no
faciliti
 

11. Resid
suppo
mitiga
 

12. Each 
unabl
 

13. Qualit
unsaf
care a

. (Alternate
environme

d on-call sche
as part of the
hall include th

goals and obje
nstitutional se

objectives of t
onsibilities, clin

Program Direc
onsibility. 

rams must de
tor effective, s

rams should e
cially difficult o

hours policies
ral and specia
 program’s sp
hours guidelin

estaff on duty
may be too fa

estaff on duty

ing sites will p
ogical service
otomy and tra

cations where
ot limited to p
es.  

dent fatigue an
ort for Houses
ation. 

Program mus
e to perform 

ty Improveme
fe environmen
and improve p

e to A,B, and C
ents that are 

 

edules based 
e GME interna
he following it

ectives of eac
ervice obligat

he program m
nical teaching

ctor must ens

sign clinical a
structured han

ensure that Ho
or prolonged.

s will meet all
al requiremen
pecial require
nes, then thos

y will be provid
tigued to safe

y will be provid

provide effect
es to insure h
ansport servic

e Housestaff a
arking facilitie

nd sleep depr
staff to avoid 

st have a proc
his/her patien

ent must be s
nts, and near 
patient outcom

C) Each train
optimal for Ho

on education
al review of p
tems:  

ch residency s
tion.  

must be accom
g, and didactic

sure a culture 

assignments t
nd-over proce

ousestaff are
  

 the specific r
nts pertaining 
ements regard
se more string

ded adequate
ely return hom

ded adequate

tive medical re
high quality pa
ces to relieve

are assigned 
es, on-call qu

rivation will be
excessive fat

cess to ensur
nt care duties

upported thro
misses in a p

mes 

ing program s
ousestaff edu

GRADUAT

al rationale a
rograms and 

shall not be c

mplished thro
c educational

of profession

to minimize th
esses to facili

 provided bac

requirements 
to each prog

ding duty hou
gent guideline

e sleeping qu
me. 

e food service

ecords; patien
atient care. Th
 Housestaff o

shall provide 
arters, and ho

e monitored a
tigue and edu

re continuity o
. 

ough available
protected man

shall establish
ucation and th

TE MEDICA
POLIC

and patient ne
more frequen

compromised 

ough an appro
l events. 

nalism that su

he number of 
tate patient s

ckup support 

 as specified 
ram (refer to 
rs are more s
es are to be fo

arters or safe

es.  

nt support se
his will include
of routine perf

 security and 
ospital and in

and each prog
ucation regard

of patient care

e systems for
nner as well a

h policies gov
he care of pat

AL EDUCA
CY 

eeds, includin
ntly as determ

by excessive

opriate blend 

upports patien

f transitions in
safety and con

when patient

by the ACGM
Rutgers NJM

stringent than
ollowed. 

e transportatio

rvices; and la
e adequate in
formance of t

personal saf
nstitutional gro

gram shall ha
ding alertness

e in the event

r reporting err
as access to d

verning duty h
tients. Policie

ATION 

g continuity o
mined by the G

e reliance on H

of supervised

nt safety and p

n patient care 
ntinuity of car

t care respons

ME, as well as
MS GME Polic

 are those of 

on options for

aboratory, pat
ntravenous ac
hese duties.

fety measures
ounds, and re

ave a policy to
s managemen

t that a reside

rors, adverse 
data to impro

hours and wo
s shall meet t

of care. This is
GMEC 

Housestaff to

d patient care

personal 

and must 
re. 

sibilities are 

s meet the 
cy 003-003).  
the general 

r residents 

thology   and 
ccess, 

s, including 
elated 

o provide 
nt and fatigue

ent may be 

events, 
ove systems o

orking 
the special 

s 

 

e 

e 

of 



 

 

E

F

 
 
 
 

requireme
including 
determine
Requirem
Policies m
1. Patient 
2. Quality 
3. Transit
4. Superv
5. Duty Ho
6. Profess

 
E. Housesta

conduct a
of Rutgers
creates an
Harassme
conduct a
 

F. Housesta
conduct to
005). 

ents that relat
continuity of c

ed by the GM
ments, and ind
must include t

Safety 
Improvemen

ions of Care 
vision of reside
ours, fatigue 
sionalism 

ff are expecte
and communic
s), will not tole
n intimidation
ent # 00-01-3
and communic

ff are expecte
owards them 

 

te to duty hou
care. This is r
EC. Policies s

dividual specia
he following a

nt 

ents/fellows 
management

ed to participa
cation of a se
erate conduc
, hostile, or o
5-60:00). The
cation related

ed to participa
by their teach

 

urs and on-ca
reviewed as p
shall conform
alty/subspecia
aspects of the

t and mitigatio

ate in a worki
xual nature. T
t of a sexual 

offensive work
e working env
d to religious b

ate in a worki
hers, instructo

GRADUAT

ll schedules b
part of the GM

m to the ACGM
alty Program 
e learning and

on 

ng environme
The sponsorin
nature that in
king or learnin
vironment will 
beliefs and ra

ng environme
ors and/or su

TE MEDICA
POLIC

based on edu
ME special pro
ME’s Institutio
Requirement

d work enviro

ent that is free
ng institution,

nterferes with 
ng environme
 also be free 

acial or ethnic 

ent that is free
pervisors (ref

AL EDUCA
CY 

ucational ratio
ogram review

onal Requirem
ts (found at h

onment:  

e of objection
, the New Jer
an individual

ent (see Unive
of objectiona
 background.

e of inapprop
fer to Rutgers

ATION 

onale and pati
w and more fre
ments, Comm
ttp://www.acg

nable and disr
rsey Medical S
's work perfor
ersity Policy o
able and disre

 

riate and unp
s NJMS GME

ient needs, 
equently as 

mon Program 
gme.org).  

respectful 
School (a unit
rmance or 

on Sexual 
espectful 

professional 
 Policy 008-

t 



 

Num

Sec

Title

 
Effec
Prev
Resp
Upda
 
 
Purp
Scho
work
 
Scop
 
Defin
1. H

N
b

2. D
g

3. P
t
b

4. P
5. R

p
f

 
Refe
ACG
 
Polic
 
The t
comm
issue
Hous
 

A

mber: 002-

ction: Ben

e: Foru

ctive Date: 2/
vious Review
ponsible Offi
ate: Every fiv

pose: To set f
ool have a pos
king environm

pe: This appli

nitions: 
Housestaff/H
New Jersey M
be referred to 
Designated In
graduate med
Program – re
he Program R
board certifica
Program Dire
Review Comm
programs/inst
field and resid

erence(s):   
GME Institution

cy: 

training progr
municate and
es; and raise 
sestaff can ad

A. Housesta
statement

“W
qu
re
in
co

-004 

efits and Am

um for Resid

/12/2015 
w & Approval 
ice: NJMS G
ve years from

forth mechani
sitive educatio
ent and educ

es to all postg

House Officer-
Medical Schoo

as a house o
nstitutional O

dical educatio
efers to the str
Requirements
ation.   
ector – the on
mittee- the A
titutions to its 
dent physician

nal Requirem

rams shall pro
 exchange in
and resolve is

ddress concer

ff at Rutgers 
t of this counc
We, the Resid
uality of res
esidents and 
ndividual pro
ommittee, to p

 

menities 

dent Feedbac

by GMEC: 5
raduate Med
m effective d

ism to assure
onal environm

cational progra

graduate med

- refers to all i
ol (Rutgers NJ
officer.  
Official (DIO)
n programs. 
ructured med
s of a particul

ne physician d
Accreditation C

Review Com
ns. 

ents (effectiv

ovide an educ
formation on 
ssues without
rns in a confid

NJMS have a
cil is: 
dent Council o
sident educat

the Gradua
ogram educa
participate in 

ck 

5/24/2007, 4/1
dical Educatio

ate or as nee

e that Houses
ment in which
ams.  

dical educatio

interns, reside
JMS) graduat

) – refers to th

ical education
ar specialty, t

designated to
Council for Gr

mmittees.  The

e July 1, 2013

cational and w
their educatio
t fear of intim
dential and pr

a formally con

of the Rutgers
tion, facilitate

ate Medical E
ational requir
residency rev

GRADUAT

19/2012 
on 
eded 

taff in GME p
 they can com

on programs. 

ents and subs
te medical ed

he individual w

n experience 
the satisfacto

o oversee and
raduate Medi
e Review Com

3) II.F.1-II.F.1

work environm
onal and work
idation or reta
rotected man

nstituted “Res

s New Jersey
e communica
Education Co
rements, and
view sessions

TE MEDICA
POLIC

programs spo
mmunicate an

 

specialty resi
ducation prog

who has the a

in graduate m
ory completion

d organize the
cal Education

mmittees are c

1.b 

ment in which
k environmen
aliation. The m
ner is delinea

sident Counci

y Medical Sch
ation and ac
ommittee, inf
d to appoin
s.” 

AL EDUCA
CY 

nsored by Ru
nd exchange 

dents (fellows
ram. A memb

authority and

medical educa
n of which ma

e activities for
n delegates a
comprised of 

h members of 
nt, their progra
mechanism b
ated.  

l” effective Au

hool, aim to im
ct as liaison
form residen
nt members,

ATION 

utgers New Je
information a

s) enrolled in 
ber of the Hou

 responsibility

ation, which c
ay result in eli

r an educatio
authority to ac

peer speciali

the Housesta
ams, and othe

by which indiv

ugust 1999.  T

mprove the 
n between 
ts of their 
, as sub-

ersey Medica
about their 

a Rutgers 
usestaff may 

y for the 

conforms to 
gibility for 

nal program.
ccredit 
ists in the 

aff may 
er resident 

vidual 

The mission 

l 



 
 

B

 
 
 
 

B. The DIO, 
function a
intimidatio
 

Chair of the G
as ombudsme
on or retaliatio

 

Graduate Med
en to whom H
on. 

dical Educatio
ousestaff can

GRADUAT

on Committee
n communicat

TE MEDICA
POLIC

e and Houses
te concerns in

AL EDUCA
CY 

staff members
n a confidenti

ATION 

s of the GME
ial manner wi

EC will all 
ithout fear of 


