NJMS Faculty Mentoring Program

Annual Progress Report - Mentee 

	Instructions:


Please submit a report (one page or less) on the progress of your mentor/mentee relationship over the last year, using the questions below as a guideline. 

Comments or suggestions on how to improve the program, or increase the level of support of junior faculty or mentors through this program, would be appreciated.  

Return completed progress reports to deanle@umdnj.edu.  Copies of the progress report will be submitted to the Senior Associate Dean for Research as well as your Department Chair.

All reports will remain completely confidential.  Information obtained from reports will be used 1) to track the progress of the program and 2) assist in tailoring the program to suit the needs of the participants.  

	Questions:


1. How frequently did you meet with your mentor?

2. Have you and the mentor established short-term and long-term career goals?  Please describe briefly the steps that have been taken over the last year towards these goals.  

3. Has the mentor provided any guidance in grant application planning? What grants have been submitted/awarded?

4. Has your mentor provided any guidance or encouragement to prepare/submit senor author publications?  What papers have been submitted/published?

5. Has your mentor provided any guidance in preparing for formal lectures and teaching responsibilities or in honing teaching skills?

6. Do you feel your mentor/mentee relationship, along with the guidance of your department chairperson, will effectively lead you towards your research and career goals?

If not, what do you suggest would be more effective?
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